
Career Counseling by Class Year 
 

Jorge, First Year  
 
Jorge is a first year student who attended the economics alumni panel we coordinated with the 
economics department this fall. He scheduled an appointment for career counseling after the panel, 
wanting to talk about his interest in biotechnology and entrepreneurship. As a high school student he had 
always planned to be pre-med and become a doctor; after attending a TEDMED conference last summer, 
he became intrigued by the idea of working at a biotech startup. I talked with him about how to conduct 
an informational interview and encouraged him to use the Online Alumni Directory to identify alumni 
in this field. He contacted alumnus Joe Turner '73, a successful biotech entrepreneur. He and Joe have e-
mailed several times and they also meet on campus when Joe visits; Jorge considers Joe a mentor and 
values his advice and perspective while Joe enjoys sharing his knowledge with Swarthmore students.  
 
At our first counseling appointment, Jorge also wanted to discuss possible majors, including engineering 
and chemistry. I showed him data on recent grads and we also reviewed several Alumni Career 
Profiles to see how alumni paths evolve over time. I encouraged Jorge to register for the Extern 
Program, a one week job shadowing experience with an alum during winter break, knowing the 
externship would give Jorge an additional opportunity to explore potential careers.  
 
Following up with Jorge in the weeks after our first counseling appointment, I e-mailed him a few 
summer internships I thought he might be interested in and learned that he had been matched with an 
externship at the National Institutes of Health. We talked about his plan to devote time to internship 
searching during winter break and I told him about our internship databases. I also encouraged him to 
let me review his application materials prior to submitting them.  
 
My second counseling appointment with Jorge was the week before spring classes began. He told me how 
much he enjoyed his externship and how they had offered him a summer internship, but said he was 
more interested in exploring an opportunity with a startup company this summer. I told him about the 
Swarthmore Future Entrepreneurs program, internships our office has developed and that we fund 
with local startup companies. Jorge plans to apply for this program as well as internships with NASA. We 
reviewed his resume and cover letter to ensure he is emphasizing relevant skills and accomplishments. 
At our next appointment, we plan to talk about preparing for upcoming interviews. I also encouraged 
Jorge to attend the College’s annual Lax Conference on Entrepreneurship on March 23. 
 

Michelle, Sophomore 
 
During winter break, we received an e-mail from Michelle, a sophomore, inquiring if we were open and 
able to help her during the break. She was seeking summer internships in the Middle East as she's going 
to study abroad there next fall. Her primary question was whether any other Swarthmore students in the 
past had interned in the Middle East.   
 
She had been Googling internships and was overwhelmed with the number of items returned in the 
search.  I replied to her email with a link to our office’s resources for internships in order to give her a 
place to start without being overwhelmed.  One of the resources was Going Global, a subscription 
database for Swarthmore students which features Country Career Guides, in addition to international 
internship and job listings.   
 
Also, I did remember an alumnus who'd had an internship with the State Department in the Middle East. 
After writing to that alum and receiving permission to share his email address, I passed it on to Michelle.  



Additionally, in the last few years Career Services has hosted two alumni talks: “International Careers” 
with four alumni and “Public Service Careers Overseas” with David Lyon ‘73, a former US Ambassador.  I 
made sure that Michelle had the link to our "Informational Interviewing and Networking" handout before 
contacting them.   
 
We had a phone appointment during the break where we talked about her resume, ways to find available 
internships and the deadlines for certain internship applications.  I also showed her the Garnet 
Connection, our blog of students’ summer experiences.  She had asked specifically if we had a list of 
projects students have done in the past and how the students supported themselves during that summer.  
The Garnet Connection blog is a compilation of student responses to surveys conducted in the first week 
of each school year and includes student reflections on their internships, fellowships, summer jobs, 
research and academic experiences.   
 
Michelle and I also talked about the summer funding opportunities provided by the Lang Center and the 
Career Services Experiential Summer Fellowships relating to externships.   
 
Michelle is also interested in internships with government and non-profit organizations, so I suggested 
she search Idealist.org and attend the two Not-for-Profit career fairs we co-sponsor in the Philadelphia 
area and the DC Government and Non-profit EXPO job and internship fair this spring.   
 
Coincidentally, I saw Michelle at the externship reception during Extern Week in January, where she was 
shadowing an alumnus who is a lawyer.   I was glad to chat with her and the other students who attended 
to learn about their experiences with their alumni sponsors in the Extern Program.     
  
When spring semester began, I reviewed the internships offered by employers attending our 
MetroLinkDC interview day and e-mailed Michelle the internships I thought would interest her. 
Assuming she applies and is selected for interviews, I'll encourage her to participate in the mock 
interviews we offer with alumni mock interviewers prior to that event.  For interviews, she could 
borrow a suit from our Career Closet, if she doesn’t have one.   
 
Furthermore, I'll see her at the study abroad pre-departure program where I'll be sure to remind her 
and the group about ways to continue their career development and stay connected with Career Services 
while abroad.  I'll also remind them of the application deadlines and events which will occur as soon as 
they return to campus in the fall.  
 

 

Chloe, Junior 
 
Chloe, a current junior, was an international first year student when I first met with her. She was 
wondering how to best position herself during Swarthmore for good jobs and top graduate schools after 
graduation. She was thinking about psychology, education and political science and hoped to blend those 
academic interests into her career. I encouraged her to join our Career Seekers club as a way to both 
learn more about herself and engage in her career development in a robust way through weekly meetings 
in the spring.  She enthusiastically joined this career development club and made wonderful 
contributions. Chloe told me about a non-profit advocacy organization she started in her home country 
focused on education.  We delved more deeply into her interests in education reform and non-profit 
careers.  Chloe was feeling conflicted as she has a need to support her family financially after graduation 
and was worried that her choices now might impact this goal.   
 
Chloe took the Myers-Briggs Type Indicator personality assessment to help with her exploration. Based 
upon her results, she wanted to learn more about business careers with a focus on consulting. We 



discussed the nature of the work of consultants, and more broadly business careers. Chloe had been 
worried that she would need to major in economics to get a consulting job. She was also worried about 
her aptitude for economics. I showed Chloe our Post Graduate Survey by Major and stressed that 
Swarthmore students enter consulting positions from a variety of majors. I showed Chloe our online 
Vault Career Insider and their guide to careers in consulting. Chloe planned to do a summer non-profit 
internship to explore her interest in non-profit careers and build up work experience.  
 
Early in her sophomore year, I reconnected with Chloe. Since she had also mentioned an interest in 
graduate business school, I recommended that she attend the Harvard Business School 2 + 2 Program 
information session on campus.  She was not thrilled with her summer internship, but it did get her 
thinking more about expanding her non-profit.   
 
I suggested that she consider applying for a Lang Opportunity Scholarship through the Lang Center for 
Civic and Social Responsibility.  We also discussed finding a summer business internship. I showed her 
our UCAN Internship Exchange database and encouraged her to talk with Jennifer Marks-Gold, our 
International Student Advisor, about applying for OPT.  We talked more about her major interests as she 
pieced together a Sociology/Anthropology major with a minor in Educational Studies.   
 
Chloe attended the Harvard Business School information session and really liked it. She had also read 
more about consulting and was becoming more excited about the field.  I reviewed her resume and gave 
her tips on applying for consulting internships.  
 
She had met with the folks at the Lang Center and was also planning to apply for a Lang Opportunity 
Scholarship.  I conducted a mock interview for the LOS, giving her feedback about her proposal and 
interview strengths and weaknesses.  I was delighted to later learn that Chloe was accepted for the LOS.  
 
My last meeting with Chloe was during September of her junior year. She was leaving Swarthmore for a 
year of international study and wanted to talk about finding an internship while abroad. We also 
discussed the timeline for applying and interviewing for business and non-profit jobs during her senior 
year when employers visit campus.  I received an email from Chloe this week saying that her travels 
abroad have been life changing and that she would love more information on management development 
programs within the corporate and non-profit sectors. I am continuing to advise her through e-mail and 
Skype while she is abroad.   
 

Chris, Senior 

Chris is a current senior, also a first generation college student, who came in for a counseling 
appointment for the first time this fall. When I asked him what brought him in to see us he said – “all my 
friends are coming in so I thought I should too, but I have no idea what I want to do.” I could tell he was 
skeptical about how we could help. 

I asked him questions to learn more about his current interests and activities. Initially he felt as though 
he had not accomplished much compared to his peers – at one point saying “I doubt I have anything that 
is resume-worthy,” but as we spoke we realized he has held some impressive roles both on and off 
campus that have helped him develop many attractive skills: group facilitation, communication, and 
organization. More importantly, we found a running theme of working with youth through his various 
projects and activities.   

As he spoke, I took notes and after hearing about his academics and activities, I showed him all I scribbled 
down and said – “once formatted, this will be quite an impressive resume!”  He smiled and was surprised 



to see all he had done.  Then I worked with him at the computer to start the process of building his 
resume, giving him some homework to complete the draft – using the Career Peer Advisors who work 
in our office every afternoon to have it reviewed and tweaked. 

At our second meeting, we talked about what positions he could apply to, now knowing he wanted to stay 
involved in youth empowerment with an underlying theme of education, and that he wanted to be in a 
similar urban setting to where he grew up.  

Together, we looked through our links for teaching-related opportunities on our website and 
eRecruiting, our online job database. In eRecruiting, we reviewed some of the employer profiles and on-
campus recruiting activities taking place in the fall semester for a few organizations that interested him. 
He reviewed the employers and opportunities offered through our Fall Recruiting Consortium, an 
interview day in New York, and applied to a number of opportunities.  

Later, I suggested that Chris attend the Alumni Student Networking Dinner in an effort to talk to other 
professionals about their work and career paths, and to ask them for advice about his own pursuits. 
Knowing this would take him out of his comfort zone a bit, we role played a few networking 
conversations and I shared with him our handout on Networking & Informational Interviewing.  At the 
reception, Chris met an alumnus who offered wonderful insight into his work as a youth counselor. Chris 
hopes to continue the relationship. 

A few weeks passed and Chris stopped by my office to share the news that he had been selected for an 
interview with all three of the organizations he applied to through the Fall Recruiting Consortium and 
one other through the on-campus recruiting program. He was thrilled, but nervous about the 
interviewing process. So we met and reviewed interviewing tips and I explained in detail the general 
process for interviewing. We set up a mock interview where I was able to digitally record him so he 
could review the recording after we debriefed. He also took advantage of the guest mock interviews we 
have each semester and attended the behavioral interviewing workshop we offer with Human 
Resources. 

Over break he e-mailed to let me know that he had a few second and third round interviews and that he 
would keep me posted! Today, I am happy to report that Chris shared with me that he has received two 
offers and is in the final stages of interviewing with a third organization. So the next step in my work with 
him will be to review the offers and talk through some standard practices of employers that students 
don’t always understand – like health insurance coverage, retirement plans and contributions, and paid 
time off. I will also encourage him to attend our program – Benefits and Beyond: Life After Swat which 
will be held in March and the Life After Swat: Explained which is a presentation by Alumni Council held 
in April.  

 


